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Volunteering for the Coast is a Web site
for people with a passion for lakes, rivers, and the
ocean, who want to volunteer or coordinate
volunteer efforts. By volunteering for the coast, we
can all have a hand at making our shores a better
place to live and visit.

Site features:

Coastal Volunteer Network - A searchable data
base of coastal volunteer opportunities

Success Stories - Profiles of successful coastal
volunteer programs

Resources - Information for volunteers and
volunteer coordinators

NEW FEATURE!! Coasthuggers Discussion Group - An interactive Web-based
forum for coastal volunteers

NEW FEATURE!! Coastal Volunteers in Action - View video footage of Ed
Begly Jr. and others offering their perspectives on volunteerism

"We are all connected to the ocean, and
rely on its valuable resources in so many
ways. Volunteer programs provide the
general public with the opportunity to give
back to the ocean, and actively
participate in marine conservation."

Ted Danson, President
American Oceans Campaign
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Welcome to the Coastal Volunteer Network

The Coastal Volunteer Network (CVN) is a comprehensive data base of coastal and
marine volunteer opportunities around the country.

Volunteers: are you looking for a volunteer opportunity?

Search the
Network

Organizations: do you want to add your organization and volunteer opportunities to the
data base or edit existing entries?

Access the
Network(Authorized users only)

DISCLAIMER: Volunteer organizations and opportunities included in this Web site do
not indicate an endorsement by NOAA or other parties involved in the creation of this
service.
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Success Stories
These stories offer you the opportunity to learn from your peers. Whether you
have a program in place, or are thinking of starting one, these stories highlight
keys to success that can benefit any program. These seven stories are only
the beginning.

Anacostia Watershed Society:
Respecting Coastal Stewards

BAY NET: Training Ambassadors
to the Ocean

Center for Marine Conservation:
The International Coastal Cleanup
is One Step Ahead

Elizabeth River Project: Volunteer
Diversity is the Key

Great American Fish Count:
Promoting Volunteer Collection of
Data

Reef Environmental Education
Foundation: Diving into
Volunteerism

Tampa BayWatch: Students
Nursing Wetlands

 Volunteering for the Coast plans to add two stories every six months, and
hopefully grow to a place where you are adding your own stories. If you have a
program that can offer lessons to other volunteer managers, please send us a
message.
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Resources for Volunteer Coordinators and
Volunteers
Whether you are an experienced or first-time volunteer coordinator, new to
coastal issues, or just want to get involved, you can learn from the experiences
of others. Use this section to access volunteer Web sites, guidelines,
handbooks, sample program materials, discussion groups, and other on-line
resources. You can also submit new resources.

Materials labeled as "pdf" require Adobe Acrobat Reader. Instructions on how
to obtain this free software is available in About this Site. (File sizes are
indicated.)

For Volunteer Coordinators

Managing Volunteer Programs
Resources for improving volunteer management

Developing Volunteer Programs
Resources for developing volunteer programs

Tools for Volunteer Coordinators
Links to discussion groups and other helpful tools

For Volunteers

Becoming a Volunteer
How to become active in your community

Finding Coastal Volunteer Opportunities
Visit these sites to locate volunteer opportunities in your state. 

Add a Resource

If you have resources that will benefit others, please contact us.
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Contributors & Credits
This site was developed by the Coastal Services Center (CSC) and Special
Projects Office (SPO) of the National Oceanic and Atmospheric
Administration's (NOAA) National Ocean Service.  

For their support and guidance, special thanks go to:  

Tom La Pointe and Dan Basta
Special Projects Office

Margaret Davidson and Paul Scholz
Coastal Services Center

Anacostia Watershed Society
BAY NET
Center for Marine Conservation
Elizabeth River Project
Great American Fish Count
Reef Environmental Education Foundation
Tampa BayWatch

Coastal Services Center Team:

Nina Petrovich CSC Project Lead, Author

Aimee David
Coastal Volunteer Network
Coordinator, Author

Caroline Kurrus
Success Stories Coordinator,
Author

Jan Kucklick Author

Hanna Goss Writing Consultant, Author

Lauren Parker Copy Editor

Donna McCaskill Marketing Director

Frank Ruopoli Graphic Artist (print)

Janine Devereaux Research

Special Projects Office Team:
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Brian Johnson
SPO Project Lead, Web site
development

Mike Shelby Web site development

Stacy Hoppen Web site development

David Schauder
Coastal Volunteer Network and
Web site development

Dave Lott
Coastal Volunteer Network and
Web site development

Denise Yver Graphic Artist (web)

Tony Reyer Data management

Nipa Parikh Data management

Craig Russell Technical reviewer
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About this Site
General Information
Technical Information
Advanced Features
For More Information/Comments

General Information

Volunteering for the Coast was created to enhance stewardship of our nation's
coasts and oceans. The goal is to provide you with the tools you need to find a
volunteer opportunity or successfully manage a coastal volunteer program.

At least once every six months we plan to add new success stories and test
interactive features, such as a page where volunteers can describe their
experiences. In a year we will evaluate the site, reviewing your comments and
assessing whether the site meets its goal.

Technical Information

Browsers. Netscape Navigator (v4.0 and above) is recommended, although
the site is designed to be completely compatible with Microsoft Internet
Explorer (v5.0 and above), and other browsers.

Access Time. Many pages contain several photographs. The purpose of these
photographs is to enhance the visual appeal of the page and provide
supplemental information. Some images have been provided with captions that
allow those readers who do not load images immediately, to select specific
images for viewing.

Fonts and Type Sizes. Arial, and Helvetica are the default fonts for this site;
sizes vary with specific sections and pages. While other fonts will work, as well,
we recommend that readers not override this font selection. These fonts have
been chosen for easy reading and to be visually pleasant.

Printing Pages. This site has been designed to ensure simple printing. We
recommend printing in portrait format at 100%.
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Navigation. Navigation through the site is straightforward. To ensure ease of
access, all pages have a series of buttons on the left that provide access to all
of the major pages on the site.

Site Index. This page contains a complete listing of the higher levels of the
site.

(top)

Advanced Features

Streaming audio. Audio is offered as RealAudio. Realplayer can be
downloaded at:

http://www.real.com/products/player/index.html

Downloading Materials. Resources are available as downloadable files in
Portable Document Format (pdf). These files can be accessed on
microcomputers that have installed a recent version of Adobe Acrobat
Reader.

For Further Technical Information. If you would like information about any
technical aspects of this site, please send an email to:
Nina.Petrovich@noaa.gov.

For more information, or to comment:
Nina Petrovich
Coastal Resources Social Scientist
NOAA Coastal Services Center
2234 South Hobson Ave
Charleston, SC 29405-2413

Phone: (843) 740-1203
Fax: (843) 740-1313
Email: nina.petrovich@noaa.gov, or click here
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Managing Volunteer Programs
Information for improving many aspects of managing volunteer programs.
Special thanks to CyberVPM.com for many of these materials.

Program Development
Learn how to develop a new volunteer program, including how to develop a
volunteer job description (CyberVPM).

Volunteer Board Responsibilities
An example of the responsibilities of new volunteer board members (Friends of
Rookery Bay). (pdf, 8k)

Articles of Incorporation & Bylaws
Sample Articles of Incorporation & Bylaws (Friends of Rookery Bay). (pdf,
684k)

Vision Statement and Guiding Principles for Volunteers
Tips for launching grassroots efforts with volunteers of diverse backgrounds
(Elizabeth River Project). (pdf, 32k)

Professionalism
Building professionalism in your volunteer program, with examples of volunteer
ethics standards (CyberVPM).

Recruitment
Recruit the volunteers you truly want, and learn to market your opportunities
successfully (CyberVPM).

Screening
Learn how to screen your volunteers and set-up interviews to attract the right
people (CyberVPM).

Training
Examples of volunteer training manuals and handbooks (CyberVPM).

Supervision
Learn how to supervise volunteers, including tips on motivating volunteers,
managing problems, and ensuring diversity in your volunteer force
(CyberVPM).

Diversity
Tips for fostering diversity in your program, including job preferences for men
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and women (CyberVPM).

Evaluation
Evaluate your program. Create goals and objectives and learn to measure
outcomes (CyberVPM).

Volunteer - Staff Relationships
Help your staff appreciate volunteers and build better relationships with them
(CyberVPM).

Relating to Volunteers
How to thank and relate to volunteers, meet volunteer expectations, and
improve communications between staff and volunteers (Rookery Bay Research
Reserve). (pdf, text,20k; color slides,3.9 Mb)

Recognition
Over 100 ways to recognize volunteers, with or without funds (CyberVPM).

Gifts for Volunteers
Gift ideas to reward your volunteers.

The Thanks Company
Gift ideas specifically designed to thank volunteers.
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FRIENDS OF ROOKERY BAY BOARD RESPONSIBILITIES

President
Promote FORB/RBNERR in the community
Provide input into meeting agendas and filture directions for FORB
Facilitate board meetings once a month
Serve as spokesperson (i.e. open house, etc.)
Team lead among the four officers
Signature authority on checks

Vice President
Promote FORB/RBNERR in the community
Assist President and facilitate meetings if needed
Work with President on FORB directions and agendas
Serve as spokesperson when necessary
Signature authority on checks
Call board members 24-48 hours prior to a meeting to remind them of the date & time

Secretary
Promote FORB/RBNERR in the community
Take minutes at board meetings and send to DEP
Coordinate brochure and flier mailings
Assist with ordering products and supplies
Write occasional "Thank You" letters (A form letter exists that will often serve the purpose.)

Treasurer
Promote FORB/RBNERR in the community
Assist in maintaining FORB accounts
(Suggest I to 1.5 hours per week spent at Rookery Bay so that files can stay at RB headquarters.)
Provide a written treasury report at board meetings
Primary signature authority
Assist in submitting information to IRS for monthly tax reporting
Work with the accountant for yearly tax filing

Board Members
Promote FORB/RBNERR in the community
Support other board members
Participate in monthly meetings
Serve as a committee/project lead or co-lead a minimum of once a year

i.e. Adopt-A-Highway clean-up, Fishing Tournament, etc.

DEP Liaison
Promote FORB within DEP and the community
Guide and assist the board with FORB responsibilities

e.g. accounting, meetings, projects, memberships, etc.
Assist with inventory, maintenance and storage of FORB products and files
Serve as a communication conduit between FORB and DEP
Coordinate volunteer activities at the Reserve























Elizabeth River Project

Mission

To form a partnership among the communities and all who earn their living from the
river, to raise appreciation for its economic, ecological, and recreational importance and
to restore the Elizabeth River system to the highest practical level of environmental quality.

Vision for Volunteers

Volunteers are an integral part of the Elizabeth River Project. The Mission of the Elizabeth
River Project can only be accomplished through the joint, cooperative effort of the paid
and volunteer staff. Volunteers provide a high-powered, expert work force that:

f Brings the diverse views of all of the constituents of the River to the Elizabeth River
Project.

f Establish deep-rooted community support for the Mission of the Elizabeth River Project.

f Multiply the capabilities of the Project by providing the additional expertise and
manpower necessary to carry out the Mission of the Elizabeth River Project.

f Contribute to the Mission of the Elizabeth River Project through meaningful and
rewarding tasks that recognize and make use of the unique personal and professional
background of each volunteer.

Volunteer Guiding Principles

Elizabeth River Project (ERP) volunteers serve in accordance with eight guiding principles.

1. Volunteers support and strive to achieve the objectives of the Watershed Action Plan.
2. Volunteers work in accordance with ERP policies, procedures, standards, and the

Watershed Action Plan.
3. Volunteers and ERP professional staff collaborate and cooperate.
4. Effective open lines of communication are maintained between volunteers and staff.
5. Volunteers deserve vital and satisfying roles, clearly defined objectives, and

appropriate supervision.
6. Volunteers may Òwear many hats;Ó but, when representing the ERP, always put the

interests of the ERP first.
7. Volunteers openly identify any situation that may reasonably be perceived as a conflict

of interest and resolve the conflict, real or perceived, as soon as possible.
8. Volunteer work deserves thoughtful evaluation and appreciation.

Tips for Success

Based on an interview with Laura Dukat, volunteer and public outreach coordinator and
Susan Cofer, long-time volunteer, this section describes how to get a similar grass roots
effort off the ground using a diversity of volunteers.

f The key to success is to have a leader who is humble, willing to delegate, but still
keeps a rein on tasks. This leader has to be the focus of the group and have a huge
passion for the project. He or she must be able to recognize peopleÕs assets and
effectively channel their energies.



f To be successful in recruiting and keeping volunteers of diverse backgrounds, the
participants must never point fingers, but be willing to listen to a wide variety of
opinions and be mediators.

f ÒThe early stages are crucial in setting up a program. That is where the foundation is
laid and the building blocks are developed.Ó

f Be willing to draw on a variety of expertise and make lots of phone calls. Use public
events, meetings, and public service announcements to advertise the program and
recruit volunteers.

f Always stress that volunteers Òleave their hat at the doorÓ and come to meetings
willing to listen to opposing viewpoints. Although each volunteerÕs background is
important, it canÕt cloud his or her perspective and judgement.

f Make the meetings fun and include a social element to them (lunch, BBQ, etc.). ItÕs
easier for a diverse group to sit down together and address controversial subjects if
they first socialize.

f Always include sound science to back up claims and defend positions.

f To set up a similar program, be methodical. Define the problem, determine the
solution, lay out the plan, and implement the plan.



Rookery Bay NERR
Staff Workshop

"Relating to Volunteers"

January 6, 1999



RELATING TO VOLUNTEERS

Staff Workshop
RBNERR Headquarters
January 6, 1999, 2:00 - 4:00 PM

GOAL: To review the community outreach program at Rookery Bay and discuss
volunteer relationships, improved communications, and programs and projects for
1999.

Ron Swaim, Dianne Cole-Bronczyk and Sam Stamper were invited to participate in the first hour of
the workshop. As volunteers, they were asked to express their views on the volunteer program at
Rookery Bay NERR. The following topics and suggestions were discussed:

• Formal orientation with an introduction to RBNERR and its staff would be helpful.

• Current volunteers may also participate in the orientation.

• Be specific on staff expectations of volunteers. i.e. help with task preparations, exact location of
duties to be performed, personal equipment needed by volunteer(s), etc.

• A checklist should be developed for equipment needs (water, sunscreen, hat, insect repellent,
gloves, water shoes, lunch, jackets, etc.)

• Keep volunteers updated on RBNERR news and staff changes.

• Encourage volunteers to share expectations with staff and the staff should in turn be responsive.

• Let volunteers know what can be provided by the Reserve such as PFD's, coolers, water, etc.

• When staff members call volunteers directly (after Diane has made the initial contact), to check
with co-workers to see if the same volunteers are being called to avoid phone call repetition.

• Promptness important for staff and volunteers

• "Reminder" phone calls are helpful prior to the task date, especially when several days or weeks
lapse between activity dates.

• Clearly explain difficulty level to volunteers as well as if it will be a "dry or wet" day.

• Volunteers complimented staff on project and program knowledge, safety their first concern,
thanking volunteers for assisting, dialogue encouraged with staff, and volunteers leave with a
feeling of contributing to the management goals of Rookery Bay.

• More acquaintance with "top dog" (management personnel at RBNERR)

• Newsletter would be an excellent communication vehicle

• Notify volunteers about events at Rookery Bay such as visiting investigator talks or other
presentations, training or workshops that volunteers may benefit from, and invite volunteers to
meetings if they can be of service and support to RBNERR staff.



Getting Acquainted

Greet new volunteers on sight
Make sure volunteer form is completed
Acquaint volunteer with the following:

1 . Volunteer Log location
2. Parking facilities
3. Restrooms
4. Staff offices and phone numbers
5. Dock and boats
6. Facility location (Goodland, Cannon Island, Lab, Headquarters)
7. Vehicle use and log
8. Breaks and lunches



Meeting Expectations: Theirs and Ours

Safety - Main concern of staff and volunteers
Task Understanding: Difficulty, logistics, equipment, team members
Team work: Staff and volunteers sharing duties and responsibilities
Professional language, image, and behavior

• Staff should avoid criticism of DEP, RBNERR, and peers
• Set examples of good work ethics
• Avoid over-familiarity
• Uncomfortable situations shared by either/or volunteers and staff should be promptly

reported to the Volunteer Coordinator
• Understand RBNERR flow chart

Keep volunteers posted about new projects and programs (post card notice?)
Develop new volunteer program packet
Communicate more details to volunteers and staff about FORB activities, maintenance. and
administration
Complete volunteer directory ASAP (contact information, task experience, staff worked with,
interests, etc.)
Volunteers should list on the Volunteer Form not only what they like to do but what they do not
want to do
Presentations by staff on new projects ("Sell" to volunteers)
Fun and work ethic - They can go together
Building a skilled volunteer work force



KUDOS can take many forms

Most important "Thank You"-Express verbally to
vo lunteers

Staff might want to bring snacks in the field
Award Ceremony
Thank you note
Follow-up thank you phone call after a difficult day or activity
Include volunteers when visiting different agency offices or events
Tokens that FORB may want to fund (key chains, hats, T-shirts, etc.)
Reports that could be sent to volunteers that describe results of their project efforts
Posters
Your OWN Unique Ideas!!!!



VOLUNTEER/STAFF COMMUNICATION                                                           

•  Understanding structure of Rookery Bay and the National Estuarine
Research Reserve System

• Field education tied in with practical component. Why are we doing this?
Process explained and adequate instruction given to perform task

• Adequate planning by staff for the following:
Equipment (boats, life jackets, tools, gloves, etc.)
Logistics
Personal items:
   i.e. insect repellent, proper attire, sunscreen, water, lunch, etc.

• Promptness - Ready when volunteers arrive

• Call ahead for date, time and location reminders

• Communication
Atmosphere lends itself to asking questions
Directions given clearly
Time periods accurate: i.e 8:00 am - 3:00 pm
Prepared for land and/or water duty
Difficulty level understood

• Comments
Orientation - formal and informal
Volunteer Newsletter
Round-up idea
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Developing Volunteer Programs
Scroll down to a specific type of volunteer program.

Working with Water

Resources for developing water quality monitoring and other water-based
programs

Volunteer Water Monitoring
Tips on using volunteers to monitor water, including how to get started, laws
and regulations, state coordinators, and methods for estuarine, riverine, and
lake water monitoring (EPA).

The Volunteer Monitor
National newsletter about volunteer water quality monitoring (EPA).

Volunteer Monitoring
Find resources for volunteer water monitoring (EPA).

How We Can Keep Our Waters Clean
A coloring book developed as a promotional item for the annual Beach/River
Sweep (South Carolina Sea Grant Consortium). (pdf, 1.8 Mb)

Working with Animals

Resources for developing programs to monitor fish and other water-dependent
life

Volunteer Event Flyers
Examples of flyers for a catch-and-release fishing tournament, "Explore Your
Backyard Day," and invasive, nonnative species eradication month (Rookery
Bay Research Reserve). (pdf, 4.1 Mb)

Fish Survey
View this sample fish survey form and find out how data that volunteers collect
has been used (REEF/Great American Fish Count). (pdf, 3.5 Mb)

What is Fish Habitat and Why Should We Save It?
Information on fish habitat, special features for kids and teachers, and tips for
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how to save habitats (American Oceans Campaign).

Fish Gallery
Find pictures and information about several common reef fish (REEF).

Working with Land

Information about beach cleanups and other land-based volunteer programs

Runoff, Sediment, and Development Pressures
Publications about polluted runoff, contaminated sediments, and coastal
development are available for download (Coast Alliance).

International Coastal Cleanup
History of the beach cleanup program and connections to national coordinators
(Center for Marine Conservation).

Working with Plants

Information about habitat restoration and other re-planting projects

Saltmarsh Wetland Nursery Program Operations Manual
A step-by-step guide for building a high school wetland nursery program
(Tampa Baywatch). (pdf, 3 Mb)

Habitat Restoration
Information on existing community-based habitat restoration grants and
programs (NOAA/NMFS).

Estuarine Restoration
Information about habitat restoration, education, and estuary facts (Restore
America's Estuaries).
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What happens to the data
that volunteers collect?

Once survey forms are submitted to Great American Fish Count (GAFC) staff,
the Reef Environmental Education Foundation (REEF) scans the data and
uploads it onto the GAFC web site at:

www.fishcount.org

A variety of reports can then be generated. In addition to use by the general
public, the data are available to scientists and resource managers.

Previous applications or volunteer-generated fish survey data are:

Pattengill, C.V. and B.X. Semmens. Submitted. Analysis of volunteer-generated
data in the Flower Garden Banks National Marine Sanctuary: how powerful is it?
Journal of Gulf of Mexico Science.

Schmitt, E.F. and K.M. Sullivan. 1996. Analysis of a volunteer method for
collecting fish presence and abundance data in the Florida Keys. Bulleting of
Marine Science. 59:404-416.

Schmitt, E.F., compiler. 1996. Status of Reef Fished in the Florida Keys National
Marine Sanctuary. The Nature Conservancy.
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Tools for Volunteer Coordinators
Look here for links to volunteer discussion groups, list serves, management
tools, electronic newsletters and other resources.

Discussion Groups & List Serves

Coasthuggers Discussion Group
Volunteering for the Coast's Web-based discussion group. Network with other
coastal volunteer coordinators to share experiences, exchange ideas, and
learn from one other.

Discussion Group for Government-based Volunteer Programs
News about training workshops for volunteer managers, Web-based resources,
and a discussion group for government supported volunteer programs (Points
of Light Foundation).

International Discussion Groups
Access a library of resources, specialty on-line bookstore, and international
volunteerism discussion groups (Energize, Inc.).

Volunteer Coordinator Discussion Group
Network with volunteer coordinators in other disciplines as they struggle with
day-to-day issues (CyberVPM).

Tools & Resources

Volunteer Tracking Software
Find software designed to help you track volunteers.

Library
Look here for books, software, professional organizations, training courses,
and Internet resources (CyberVPM).

Cool Tools
Free tools for your Web site, including how to use the Internet to find the
information you need (CyberVPM).

Self Care
Are you at risk for burnout? This section contains information on stress
management and taking care of you (CyberVPM).
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"Giving and Volunteering in the United States"
A comprehensive publication about the current level of volunteerism in the
United States (The Independent Sector, $20/copy).  

Resources Directory for Educators
Directory of educational resources designed to teach the public, particularly
children, to be stewards of the coastline (California Coastal Commission). (pdf,
126k)

Creating Coastal Stewardship
Access information about "Connect America," a movement for creating
stewardship through volunteerism. The site also provides links to regional
volunteer centers, awards, and training services (Points of Light Foundation).

Electronic Newsletters

"Volunteer Today"
A monthly electronic gazette for volunteer managers containing articles about
volunteer recruiting, retention, and training. You can also submit questions to
an experienced volunteer management consultant.

Volunteer Management Newsletter
Sign up for a free monthly electronic newsletter about volunteer management
(CyberVPM.com).

Improving Volunteerism
Promote professionalism and strengthen leadership in volunteerism. The site
offers information about membership, awards, and an on-line volunteer journal
(Association for Volunteer Administration).
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Becoming a Volunteer
Interested in volunteering? Visit these Web sites for kids and adults.

For Kids

Earth to Kids
Environmental projects for kids (Environmental Defense).

Explorer Club
Environmental games, art, and activities for kids (EPA).

Student Center
One-stop environmental information source for students (EPA).

Center for Marine Conservation
A "wading pool" for kids to learn about ocean critters.

For Adults

American Oceans Campaign
Action you can take to protect the oceans.

Center for Marine Conservation
Learn about action you can take to protect the ocean.

Surfrider Foundation
Tips on what you can do to preserve our oceans, waves, and beaches.

Environmental Defense (formerly Environmental Defense Fund)
Strategies for individual action.

Clean Ocean Action
Get involved in protecting the marine environment, including information about
local legislation (New York and New Jersey).

Adopt Your Watershed
Information about your local watershed, including links to groups in your area,
and tips about ways to get involved (EPA).

Resources for Volunteers
Why volunteer? What are the trends for volunteerism in America? Where can
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you find new volunteer opportunities? (CyberVPM).

Concerned Citizens
Become familiar with environmental issues and potential environmental and
human health risks caused by pollution. Learn how you, your family, and your
community can protect the environment (EPA).

Starting Out in Volunteer Water Monitoring
Interested in monitoring a local water body, river, lake, stream or coast? Learn
how to get started with or without an organization (EPA).
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Finding Coastal Volunteer Opportunities
Looking for a volunteer opportunity in your state? Visit the Coastal Volunteer
Network or browse these sites to find organizations that need volunteers.

United States

Ocean Groups
List of ocean and water organizations by state (American Oceans Campaign).

National Directory of Volunteer Monitoring Programs
Search this database by state or name to look up (and add) any monitoring
program (EPA).

Monitoring Groups On-Line
Existing monitoring groups across the country.

Surfrider Foundation
Locate any of the Surfrider's dozens of chapters, each with their own volunteer
opportunities.

California

Monterey Bay National Marine Sanctuary (California)
Volunteer opportunities are listed.

Florida

Florida Keys National Marine Sanctuary (Florida)
Volunteer opportunities are listed.

Washington

Watch over Washington
This site supports and provides information to statewide volunteer monitors to
help them collect better information (Governor's Council on Environmental
Education).
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Anacostia Watershed Society:
Respecting Coastal Stewards
How do you take first-time volunteers and turn them into
committed coastal stewards? By respecting their time and
efforts, according to the Anacostia Watershed Society.

"If a person takes time out of their life to help you with
something you care very strongly about, that's special,"
says Robert Boone, president of the Society. "I try to drive home to our
volunteers that their being here is important, and that they make a difference
and are appreciated."

Washington, DC students
participate in an canoe tour. The
Anacostia Watershed Society takes
many school groups to see the river
to inspire the students to help clean
it up.

Boone started the Society in 1989 to
motivate the community to clean up the
heavily polluted Anacostia River. The
Anacostia flows through metropolitan
Washington, DC and joins the Potomac
River before emptying into the
Chesapeake Bay. Trash from the
surrounding urban neighborhoods have
made the river so polluted that at one
time swimming in it was considered a
health hazard.

Today, four staff members help Boone
coordinate river cleanups, tree plantings,
and storm drain stenciling projects from
the Society's office in Bladensburg,

Maryland. Jane McGlade, development director at the Society, shares Boone's
respect for the volunteers and plans Society events according to how the
volunteers want to contribute.

McGlade says that planning an enjoyable experience for the volunteers means
asking them to work no more than a few hours each time they come out. "We
learned from the first cleanups that volunteers like to start in the morning and
end by lunch. We know that an entire day of work is too much for a volunteer."

The Society also plans fun activities for the volunteers to thank them for their
hard work. After an intense morning river cleanup, volunteers at the 1999 Earth
Day Celebration used the trash they collected earlier in the day to create works
of art. "We plan fun activities like the trash sculpture contest because we know
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Members of the Washington [DC]
Hebrew Congregation help clean up
Watts Branch, a heavily polluted
creek in the Anacostia River
watershed.

that if the volunteers have an enjoyable
experience, they will keep coming back,"
says McGlade.

Volunteer students plant trees as
part of the Anacostia Watershed
Society's "Trees for Schools"
program.

According to Joan Sutton, volunteer for
the Society, McGlade's prediction is true. "I really enjoy volunteering with the
Society," says Sutton. "The staff makes us feel like we are needed, and every
time I go out, I notice that the areas of the Anacostia River I work in keep
getting better and better. I'm looking forward to the next cleanup."

For more information, please contact:

Anacostia Watershed Society
The George Washington House
4302 Baltimore Ave.
Baltimore, MD 20710

(301) 699-6204

All photos courtesy of Anacostia Watershed Society.
Submitted July 1999
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BAY NET: Training
Ambassadors to the
Ocean
Although similar to National Parks, National
Marine Sanctuaries do not have many paid
personnel to interact with visitors and educate
them about the protected area. Monterey Bay
National Marine Sanctuary, however, is using
trained BAY NET volunteer docents to answer
questions about ecologically significant areas and share information about the
pristine central California coast.

BAY NET is one of the few volunteer docent programs in the nation specifically
designed to raise public awareness in the National Marine Sanctuary Program,
a network of federally protected marine areas designated to secure the
valuable resources within them. "The BAY NET program is unique because it
teaches volunteers about the Monterey National Marine Sanctuary and trains
them how to effectively convey what they learn to the public," says Milos
Radakovich, BAY NET program director.

Click here to listen to
Rachel Saunders,
former director of BAY
NET, tell how BAY NET
helps protect the
resources of the
Monterey Bay National
Marine Sanctuary.

BAY NET is
sponsored by the
Center for Marine
Conservation, a
nationwide,
non-profit marine
conservation
organization.
Radakovich is
responsible for
recruiting the
volunteers, who
come from

diverse backgrounds, organizing their training, and scheduling their shifts
within the sanctuary.

Volunteers complete a 40-hour training course before becoming a sanctuary
docent. The training course combines classroom lectures by notable
community leaders, scientists, and naturalists with instructional field trips within
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the sanctuary.

Visitors get too close to the
elephant seals in the Monterey Bay
National Marine Sanctuary. BAY
NET docents educate visitors about
the negative consequences of
interacting with marine life.

Trained docents participate in frequent
"enrichments," which keep the volunteers
updated on recent events within the
sanctuary and the community.

"We teach the volunteers about habitat
preservation issues, cultural history, local
marine fauna, and what sort of things are
regulated [by the sanctuary] and why,"
says Radakovich, noting that the BAY
NET program tries to provide the
volunteer docents with answers to the
typical questions visitors ask.

In return for their extensive education,
BAY NET volunteers are asked to commit
to at least 100 hours of shoreline service
in their first year as docents. According to Radakovich, this commitment has
not posed a problem for most of the trainees. In fact, the outstanding
participation by the present volunteers, and the overwhelming attendance at
recent training sessions indicate that the BAY NET program will be able to
place docents at even more sites throughout the sanctuary in the near future.

Rachel Saunders, former Director of
BAY NET, looks out at Pacific Grove,
California from a BAY NET docent
station in the Monterey Bay
National Marine Sanctuary.

Radakovich says along with the increased
volunteer participation, the program also
has received strong community backing.
As a result, he hopes to share the BAY
NET program with other national marine
sanctuaries.

Kip Evans, Education Program Specialist
at the Monterey Bay Sanctuary, says
"BAY NET is an excellent volunteer
organization. It is the only program
around here that extensively trains
volunteers and puts them out on the coast
as 'Ambassadors to the Ocean.' "

For more information, please contact:

BAY NET
P.O. Box 51595
Pacific Grove, California, 93950

(831) 643-2638

All photos and audio courtesy of BAY NET.
Audio excerpted from "Ambassadors for the Ocean" video.
Submitted July 1999
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Center for Marine
Conservation:
The International
Coastal Cleanup is
One Step Ahead
The Center for Marine Conservation has
been in the trash collecting business for a while now. Through the International
Coastal Cleanup, part of their Marine Debris Prevention Program, they have
learned the importance of visioning and not letting their program become the
"same old, same old." Instead, the Center has taken an initiative in one state,
expanded it internationally, and is now moving forward in addressing the
sources of coastal pollution.

Click here to listen to
Dave Duenas, Guam's
Coastal Cleanup
Coordinator, explain the
history of the program
and Guam's involvement
in it.

"The cleanup is a feel-good activity that you can't argue with," says Seba
Sheavly, Atlantic regional director with the Center for Marine Conservation. "It
is a unique environmental event that has expanded on its own. Now we are
focusing our efforts on the information gained from the cleanup to address
solutions at the community level."

The annual one-day cleanup, which started in 1986 with 2,800 volunteers
cleaning up the coast of Texas, has expanded to include over 500,000
volunteers in 55 U.S. states and territories and more than 90 countries.

Each area has a volunteer coordinator, the "lifeblood of the project" according
to Sheavly, who is responsible for organizing the local event. The Center
provides educational materials and cleanup supplies along with assistance on
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Many children, like the ones shown
here picking up trash, participated
in the 1998 Guam International
Coastal Cleanup.

public relations, maintaining a detailed
Web site, and supplying data cards where
volunteers can record the results of their
cleanup efforts. Following the cleanup,
these data cards are sent back to the
Center, where results are tabulated and
analyzed, and summary reports are
generated to provide feedback to the local
coordinators.

To continue to expand their cleanup
campaign, the Center has established the
Model Community Program, which looks
at the causes of pollution and how it can
be prevented. One of the program's pilot projects is in Ocean City, New Jersey,
where trash along the boardwalk was studied.

Coastal cleanups all over the world
attract families, like this father and
daughter team from Guam, who
want to help improve the beaches
near where they live.

The assumption was that thoughtless
tourists or other visitors were responsible
for the debris. Through intense daily
surveys by volunteers, it was discovered
that seagulls picked through the trash
cans at night, scattering debris over the
boardwalk. A simple solution, which
included modifying the trash can lids and
working with local vendors along the
boardwalk, was used to address the
problem.

The hope is that this New Jersey pilot
study, as well as studies in Hawaii,
California, Texas, Florida, Louisiana, and
Puerto Rico, will serve as solution
templates for other communities. "Coastal
debris is the most solvable pollution issue

facing us today. Behind every piece of trash is a person's face. People are the
problem, but they are also the solution," states Sheavly.

For more information, please contact:

Center for Marine Conservation-Atlantic Regional Office
1432 N. Great Neck Road, Suite 103
Virginia Beach, VA 23454

(757) 496-0920 (phone)
(757) 496-3207 (fax)

All photos and audio courtesy of Center for Marine Conservation.
Audio excerpted from "Man, Land, and Sea: Coastal Clean-up" video.
Submitted July 1999
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Elizabeth River
Project: Volunteer
Diversity is the
Key
The Elizabeth River Project started as a discussion among four citizens around
a kitchen table and grew into a non-profit organization with hundreds of
volunteers, including politicians, educators, shipyard workers, and
environmentalists. This unique group is able to overcome their various
economic, social, and political backgrounds to work together towards one goal
-- to cleanup and restore the Elizabeth River.

Click here to listen to
Susan Cofer, volunteer
for the Elizabeth River
Project, describe why
the program is
successful.

"Through their broad connections in the community and their strong desire to
see something happen, the four started bringing people to the group," says
Laura Dukat, volunteer and public outreach coordinator for the Elizabeth River
Project. Because a broad range of support is essential, volunteers include
business owners, government workers, laborers, scientists, educators, and
stay-at-home parents.

Before restoring the river, a tributary to the Chesapeake Bay that winds
through four large cities in southeastern Virginia, a plan had to be developed.
By seeking out people with varied strengths and expertise, the group of four
eventually grew into 120 volunteers forming the Watershed Action Team. This
team worked cooperatively for over a year to reach consensus on 18 specific
action items for restoration of the river, which is designated as one of three
toxic "Regions of Concern" on the Bay.

According to Susan Cofer, a long-time volunteer, because members of the
Watershed Action Team came from such diverse backgrounds, they were

leftbar stories

http://volunteer.nos.noaa.gov/stories/erp/erp.html (1 of 2) [6/23/2000 7:04:10]

http://volunteer.nos.noaa.gov/stories/realaudio/er7.ram
http://volunteer.nos.noaa.gov/stories/realaudio/er7.ram


The Elizabeth River Project works to
restore the river and create a
healthier environment for the Great
Egret, a native species.

required to "leave their hats at the door"
and come to discussions with open minds
and a willingness to listen and learn.
What made this work, says Cofer, was
that "everyone was there to solve the
problem, not point fingers. The key to
success of this plan was the diversity of
people involved, and the organization and
focus provided by Executive Director,
Marjorie Mayfield."

A volunteer plants marsh grass at
the bank of the Elizabeth River.
Wetland restoration is a major
component of the Elizabeth River
Project's action plan.

As
the

Elizabeth River Project moves into the
implementation phase, volunteers are still
an integral component, according to
Dukat. For example, landscape designers
and biologists work with facilities along
the river to restore and enhance habitats.
Volunteers from all backgrounds and
experiences are needed to make the list
of actions from the Watershed Team a
reality.

"Capitalizing on the diversity of the
volunteers and making them part of the

solution are what makes the Elizabeth Project work," says Cofer. "If everyone,
from business, government, and citizen groups, is an equal partner, then they
have ownership and it becomes their restoration plan."

Read a Virginia-Pilot newspaper article about the Elizabeth River Project.

For more information, please contact:

Elizabeth River Project
801 Boush Street
Norfolk, Virginia, 23510

(757) 625-3648

All photos and audio courtesy of Elizabeth River Project.
Audio excerpted from "What is it About a River" video.
Submitted July 1999
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Businesses star in natureÕs upkeep.

Originally appearing in The Virginian-Pilot, 10/19/98.

By Scott Harper, Staff Writer

CHESAPEAKE - Amid soot-stained railroad tracks, security gates and looming oil tanks
is a little green oasis here on the grounds of Cargill Inc. Ð a garden, really, where
butterflies dance and birds nervously stop and stare.

It seems out of place.  A stark contrast to the desolate industrial landscape on the grubby
shores of the Southern Branch of the Elizabeth River, a waterway considered one of the
most polluted on the East Coast.

Planted this month by Cargill employees and other volunteers, this small grouping of 300
native plants, shrubs and wildflowers is but one sunny example of a feel-good
environmental program gaining momentum and membership across South Hampton
Roads.

Launched in May 1997, the River Star program now boasts 48 participants in four cities
and includes such diverse ÒstarsÓ as Ford Motor Co., the Christian Broadcasting
Network, People for the Ethical Treatment of Animals, the Navy, the Coast Guard, even
the Hampton Roads Regional Jail.

ÒItÕs something thatÕs taken on a life of its own here,Ó said John Mullholland,
superintendent of CargillÕs oilseed processing plant in the industrial corridor of
Chesapeake.  ÒItÕs been great for morale.  People here can see weÕre trying to do the right
thing, and they feel good about that.Ó

The program is quite simple, say organizers at the Elizabeth River project, a grass-roots
environmental group based in Norfolk: Get businesses and industries in the watershed to
do something, anything, positive for the natural world around them.  Plant trees, clean up
property, hang some bird houses.

Then, the plan goes, gently nudge participants to keep doing more, while publicly
applauding each progressive step they take, however large or small.

This way, organizers say, a new conservation ethic might take hold where neglect and
carelessness have reigned for decades.  For only when a nurturing, community-based
mindset is adopted voluntarily, argues the Elizabeth River Project, can a watershed so
tied to industry, manufacturing and shipping ever hope to be restored.

ÒJust because theyÕre industrial doesnÕt mean they donÕt care about the environment,Ó
said Cathy Spangler, a former NASA employee who now helps run the River Star
program.



ÒTheyÕre people, too,Ó she added.  ÒTheyÕve got kids.  They donÕt want to pollute.  And
weÕre finding that once they start with us, they want to do more.Ó

ItÕs a subtle, conciliatory approach that departs from the traditional activist strategy of
government regulation and corporate punishment.  And while some environmental
groups question whether volunteerism is enough, only time will tell if the experiment is
enough, only time will tell if the experiment will lead to meaningful change.

Businesses certainly are impressed.  Some say that being a River Star is a savvy public-
relations tool that helps prove their political correctness and increase employee morale.
Others say itÕs just plain good for business.

Consider Hardy Building Corp. of Virginia Beach.

As part of its River Star agenda, this small supply company recently held a Family
Habitat Day.  Employees and their families planted trees, installed bird houses and
cleaned up trash near Thalia Creek.  A small story ran in The Virginian-Pilot the next day
that caught the attention of supermarket giant Food Lion.

ÒThey called us out of the blue and said they were impressed with a company like ours,Ó
said Janice Gates, HardyÕs director of business development.  ÒAnd they invited us to bid
on one of their contracts.  ThatÕs a big opportunity for us.Ó

Huntsman Chemical Corp. shows another strength of the program Ð recognizing
environmental performance and encouraging its continuance.

A manufacturer of polystyrene packages and materials, Huntsman has spent $5 million in
recent years to reduce its air-pollution emissions, said Van White, the companyÕs
manager of environmental affairs.  Hardly anyone noticed, though.

While the improvements didnÕt result from River Stars, the Elizabeth River Project
nonetheless thought Huntsman should get some credit for significantly reducing
pollutants that damage the river.

So it celebrated the improvements by declaring Huntsman an Achievement River Star, a
status held by just eight other participants in the program.

Now, Huntsman wants to do more.  White said employees soon will be restoring 9 acres
along the Southern Branch of the Elizabeth River in Chesapeake by planting native
shrubs and trees that require no chemicals for upkeep.

A butterfly garden, complete with bluebird, Purple Martin and wood duck boxes, also is
in the works.  And Huntsman now regularly talks to a consulting biologist and the U.S.
Fish and Wildlife Service about how best to landscape its grounds.  That was unheard of
a couple years ago, White said.



ÒHuntsman is one of the big industries on the river, and we think we can help improve
it,Ó  White said.  ÒWe encourage others to join, too.Ó

Peter Schmidt is another big fan.  The president of Agglite of Virginia, Inc., a concrete
company in Chesapeake, Schmidt was former Gov. George F. AllenÕs appointed director
of the state Department of Environmental Quality in the mid-1990s.

DEQ regulates what business and industry discharge into air, water, and soil, so Schmidt
knows firsthand how government rules work Ð and donÕt work Ð with the private sector.

ÒI think you need some degree of regulation and some broad mandates,Ó Schmidt said
recently .  ÒBut youÕve also got to encourage businesses Ð reward them, motivate them Ð
to do some voluntary things that help the environment.

ÒWithout that component, I donÕt think youÕll ever be that successful in really protecting
the environment.Ó

Agglite also is a River Star, and plans to convert weed-filled property along the Southern
Branch to wildlife habitat.  Schmidt, too, sits on a River Star committee of the Elizabeth
River Project, which certifies environmental plans, and he urges other businesses to step
up to the plate.

The program is not just for businesses.  Schools and government agencies Ð even the
Elizabeth River Project itself Ð also are members.

Nor do participants have to do anything right away.  They only must sign a contract
promising to take action, or at least adopt a plan, within a year.

Only one company Ð Spangler would not say which one; the Elizabeth River Project, she
said, is not about pointing fingers Ð has been dropped from the program for failing this
one requirement.

Several members talked about the importance of being Òa good neighbor,Ó but had
trouble citing specific projects theyÕve done or plan to do.

There are three levels within the program: Òentry,Ó for participants in the planning stages;
Òachievement,Ó for those that have completed a project; and Òmodel,Ó for members that
have finished a load of environmental work.

As of last week, there were 38 entry members, nine achievement stars, and one model
star: the Norfolk Naval Base.

Outlined by Dianne Bailey, pollution-prevention program manager at the naval base,
those myriad improvements include: reducing the amount of paint thrown away; creating
recycling programs; restoring native marshes; building an osprey-nesting platform (this



spring brought the first mating pair of sea hawks to the platform, Bailey said; it produced
three youngsters); even filtering mercury from the baseÕs dental clinic.

ÒWe take up a large part of the Elizabeth River waterfront, so it makes sense for us to be
involved,Ó said Paula Keicer, an environmental spokeswoman at the base.  ÒItÕs our
home, too.Ó
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Great American Fish
Count: Promoting
Volunteer Collection of
Data
Coastal resource managers challenged to
promote public education and research
marine habitats may find a common
solution in the Great American Fish Count.
This nationwide program provides a fun,
educational activity for the public and research data for managers.

"This is not the same old, same old. It provides the public with an educational
awareness of the environment, and hands-on involvement in resource
management by providing baseline data," said Jennifer Dianto, fisheries
outreach coordinator for the American Oceans Campaign, one of three
partnering organizations involved in the program.

Volunteers divers take notes during
a fish count. Volunteer data on the
abundance of different fish species
is used by scientists and resource
managers.

Ed Cassano, manager of the Channel
Islands National Marine Sanctuary off the
coast of Santa Barbara, California,
described the program as "very powerful.
We're engaging a volunteer force in the
collection of data that serves resource
managers. This is providing long-term
monitoring in an area of the marine
environment that is hard to access with
traditional monitoring methods."

The program involves training volunteer
scuba divers and snorklers to conduct a
standardized visual census during the
month of July. It began in 1992 when a
small group of recreational divers and
marine biologists from the Channel
Islands National Park conducted a visual

fish census modeled after the Audubon Christmas Bird Count. In 1994, the
Channel Islands Marine Sanctuary joined the program and helped develop
training materials and coordinate the event. Today the Great American Fish
Count is a partnership between the American Oceans Campaign, Reef
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Environmental Education Foundation (REEF), and NOAA's National Marine
Sanctuary Program. Six sanctuaries served as dive sites in 1998.

"This is a great tool for educational and public awareness," she said. "We have
the same target audience and the same educational goals as many of the
coastal programs. The Great American Fish Count is really a great way to
enhance coastal management programs."

A volunteer diver determines the
species name of a fish using an
identification book. Volunteers are
encouraged to learn fish
identification skills before
participating in the fish count.

Dianto said coastal managers who
participate in the Fish Count can choose
their level of involvement. "The only thing
we require of managers is to assist in
local outreach and publicity of the event;
however, involvement can range from
passing out flyers and hosting training
seminars to actually conducting seminars
and fish count dives."

She said the Great American Fish Count
partners are planning a nationwide media
campaign to help increase pubic
awareness of the program, the coastal
management organizations, and fish
habitat conservation.

"This gives coastal management programs that have an educational
component the opportunity to actually involve the general public in collecting
data and rallying support for their efforts. It's a wonderful opportunity to
increase awareness," Dianto said.

For more information, contact:

Great American Fish Count
Brian Huff at:
(800) 8 OCEAN-0

GAFC@yahoo.com

All photos courtesy of Great American Fish Count.
Submitted July 1999
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Reef Environmental
Education Foundation:
Diving into Volunteerism
Members of the Reef Environmental Education
Foundation (REEF) are passionate about their
underwater volunteer work. For them, volunteering is not just a chance to make
a difference, but a good excuse to enjoy their favorite pastime.

Waterproof fish keys help REEF
divers identify species.

"We take the enthusiasm of our divers,
and direct it towards collecting valuable
information for resource managers," says
Laddie Akins, executive director. Founded
in 1990, REEF enlists divers and
snorkelers to become active stewards in
the conservation of coral reefs and other
marine habitats.

The 15,000 members of REEF include
both new and experienced recreational
divers who conduct surveys of fish during
their dives. Volunteers take a waterproof
slate and marker with them underwater,
and record the names and numbers of the
various fish species they can identify.
After the dive, results are transferred to a
form that is scanned into a computer at
the University of Miami. Scientists use the
divers' data to produce reports tracking
species distribution and population trends
for a specific site, or larger geographic
areas.

The volunteer program not only provides
valuable scientific data for marine resource managers but it also attracts
newcomers to the sport through annual events such as the Great American
Fish Count, which is designed to raise awareness and encourage participation
in REEF's year-round volunteer program.

In addition, resort and dive operators have teamed with REEF to offer its
members week-long field surveys in exotic locations like the island Bonaire in
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REEF divers record names and
numbers of fish species during a
survey. (Photo courtesy of Brad
Doane)

the Netherland Antilles. As part of the trip,
REEF staff present fish identification and
behavior tips to make the experience
more fun for new divers. "The whole idea
is to make the task enjoyable," says
Akins, "as well as gather data that show
Marine Protected Areas really work."

For more information, contact:

Reef Environmental Education
Foundation
P.O. Box 246,
Key Largo, Florida, 33037

(305) 451-0312

All photos courtesy of Reef Environmental
Education Foundation.
Submitted July 1999 
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Tampa BayWatch:
Students Nursing
Wetlands
Community service, when combined with
hands-on learning, creates an opportunity for
students to build new skills, develop
citizenship, and in the case of a growing
number of Tampa Bay area high schools,
restore hundreds of acres of wetlands. In the
past five years, almost 3,000 students have
experienced these benefits firsthand through
the High School Wetlands Nursery Program.

The award-winning nursery program provides a source of native wetland plants
for use in habitat restoration projects in the Tampa Bay Estuary, while teaching
students the value of a healthy environment. "Once students are involved in
the nursery, they can never view their Tampa Bay home the same way,"
comments Lakewood High School Science Teacher Lita Weingart. "While they
may not all go on to conservation careers, students can no longer look at a
wetland and think it's just a bunch of grass."

Student volunteers in Tampa
Bay help restore local wetlands
which provide food and
protection for egrets and other
wading birds.

Peter Clark, executive director of the non-profit
Tampa BayWatch, says he borrowed the idea
from a program in the Puget Sound, where
students raised and released salmon for a
river restoration project. Clark and Weingart
developed the pilot after receiving a grant from
the Tampa Bay National Estuary Program in
1994. Since then, 10 other high schools have
established nursery programs, which
altogether grow enough plants to restore up to
20 acres of salt marsh habitat annually.

Clark explains that students are involved in the
entire process, from constructing the nursery
to participating in wetland restoration events
coordinated by Tampa BayWatch. Spartina

alterniflora, a common plant of the saltmarsh, is collected in small clumps, or
plugs, from sites approved by the Florida Department of Environmental
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Protection. These plants, known as the donor stock, are separated and planted
in trays in the nursery, where they grow for six to eight months.

Student volunteers
transplant spartina from
the high school nurseries.

Students then pull about half of the plants for
restoration projects, and recycle the other half by
separating and replanting them in the nursery for
another six to eight months. Experienced students
serve as mentors to new volunteers, training them
in all phases of production.

"For many students, it's experience that they
usually don't get until college, and it gives them
wonderful exposure to the scientists who visit the
nurseries," says Weingart, who uses the nursery as
an integral part of her science curriculum. Students
outside Weingart's classes can volunteer on their
own, or through the school's ecology club. School
administrators also accept volunteer hours as credit
toward several scholarship programs that require
community service.

"It's said that you only protect what you love," says
Weingart. "When these students tell me they've visited their marsh, I know it's
a lesson that will last a lifetime."

For more information on the High School Wetlands Nursery program, please
contact:

Sari Schlossberg
Tampa BayWatch
8401 9th St. North, Suite 230 B
St. Petersburg, FL 33702

(727) 896-5320
TPBAYWATCH@aol.com

All photos courtesy of Tampa BayWatch.
Submitted July 1999
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